CABQ Public Safety Hiring Bonuses - Through Decemember 31, 2021

Department Positi T Maximum |- Payoutl 1 oy Conditi Payout2 | o vout 2 Conditions |- 7" > | Payout3 Conditi Eligibili
epartmen osition ype g D] Avmei ayou onditions |, ¢ | Pavou onditions | - ¢ | Payou onditions igibility
C leti f6 f Completi fl1 f No i tive t loyed by CoA
Police Police Service Aide (PSA) New Hire $1,500 $750 OMpICHion o1 5 mos © $750 ompietion o £Yro N/A N/A © INCCHVE 1o any Person emp oyed by L-0A as &
service service PSA in the prior 3 yrs
Dispatchers: 911 & 242-COPS . . . .
6 f & Complet fl1 N tive t loyed by CoA
Police Telecommunication Operator II (C2) New Hire $1,500 $750 os 0. Service $750 omp e.lon oIyt N/A N/A o meen W? y @y peI‘SOFl P O}.] yrofasa
. completion of OJT probationary pd police dispatcher in the prior 3 yrs
Telecommunication Operator II (C2C)
) Dlspatchers.: 9,11 & 242-COPS ) 6 mos of service & Completion of 1 yr No incentive to any person employed by CoA as a
Police Telecommunication Operator I (C1) New Hire $1,500 $750 . $750 . N/A N/A o ) .
. completion of OJT probationary pd police dispatcher in the prior 3 yrs
Telecommunication Operator I (C1C)
C leti f 4th wk Graduation fr No i tive t loyed by CoA
Police Police Cadet (PCO) New Hire $5,000 $1,500 ompretion OFF WK 65 000 racuation oMM ¢4 500 | Completion of OJT pd | 0 TCorHVE 10 ANy PeISonl emproyed by L-0A as an
Academy Academy officer in the prior 8 yrs
Completion of One Completion of the
C leti f 4th wk ) ' No i tive t loyed by CoA
Police Police Officer Lateral (PDO0) Lateral Hire $15,000 $5,000 ompretion © W $5,000 Year Probationary $5,000 er_np loyee's 4 year ¢ ncenfive to any person ergp oyec by L-0A as al
Academy Period anniversary date from officer in the prior 8 yrs
ero hire
Completion of first 2 . .
C let f AFR C let f1
Fire Rescue | Firefighter Paramedic (3/C Cadet)) New Hire $15,000 $5,000 weeks of AFR Trng $5,000 Ompietion © $5,000 P ? on o ?/ear Previously employed AFR employees not eligible
Trng Academy Probationary Period
Academy
Animal C leti f6 C leti fl1 it No i tive t loyed by the CoA
[ma Animal Services Officers (J12) New Hire $1,500 $750 omp Eton 01 5 Mos $750 OMPIEHon OF LYTEIYY A N/A © TECHTIVE 1o ay person empioyed by the LA a3
Welfare probationary pd service an officer in the prior 3 yrs
Municipal Security Officer (J12) New Hire $750 $250 Comp?et.ion of plitial $500 Completion ,Of 1 yr city N/A N/A No incentive to any person employed by the CoA as
Development Training Period service

an officer in the prior 3 yrs




City of Albuquerque Hiring Bonuses - Through Decemember 31, 2021

Department Positi T Maximum |- Payoutl 1 oy Conditi Payout2 | o vout 2 Conditions |- 7" > | Payout3 Conditi Eligibili
epartmen osition ype g D] Avmei ayou onditions |, ¢ | Pavou onditions | - ¢ | Payou onditions igibility
Animal Animal Handler (B23) New Hire $750 $250 Comple.tion of 6 mos $500 Completion 9f 1 yr city N/A N/A No incentive'to any person. employéd by the CoA as
Welfare probationary period service an Animal Handler in the prior 5 years.
Family & Public Outreach Support Coordinator New Hire $750 $250 Comple.tion of 6 mos $500 Completion ,Of 1 yr city N/A N/A No incentive.to any person. employéd by the CoA as
Community (UN) probationary period service an Animal Handler in the prior 5 years.
Family & C leti f6 C leti fl1 it No i tive t loyed by the CoA
Amey ° Teaching Assistant (C26) New Hire $750 $250 OMPIEION 01 B MAS 1 g509 | TOMPIEHON O EITEAN A N/A © theentive to ally person empioyed by the LA a3
Community probationary period service a Teaching Assistant in the prior 5 years
Family & Teacher (M12) New Hire $750 $250 Comple.tion of 6 mos $500 Completion 9f 1 yr city N/A N/A No incentive to any pérson employed by the CoA as
Community probationary period service a Teacher in the prior 5 years
C leti f6 C leti f1 it No i tive t loyed by the CoA
Planning Code Enforcement Specialist (M14) New Hire $750 $250 omp e' on o 1.*nos $500 ompretion 9 yraty N/A N/A © theentve to aly per§ on emp. oyed by the Lo a3
probationary period service an Inspector in the prior 5 years
Solid Waste Landfill/Heavy Equipment Operator New Hire $750 $250 Certified on Equipment $500 Completi'on of 6 mos N/A N/A No Incentive to any current' ci'ty employee or past
(B30) after 3-months probationary pd employees seperated within the past 3 yrs
Certified on Equi t C leti fo No Incentive t t cit 1 t
Solid Waste Transport Operator (B29) New Hire $750 $250 srtied on Equipmen $500 omp eton 015 mos N/A N/A 0 IDCENLVE Fo any Gureit Gy Smpioyes of pas
after 3-months probationary pd employees seperated within the past 3 yrs
. Commercial/Residential Collections ) Certified on Equipment Completion of 6 mos Completions of 1-yr No Incentive to any current city employee or past
Solid Waste Driver (B29) New Hire $750 $250 after 3-months $500 probationary pd $500 City Services employees seperated within the past 3 yrs
Transit Motor Coach Operator (Q00 New Hire or Transfer $1,000 $500 Completion of 6 mos | g5y, Comrl)lenon N f l'tir N/A N/A N/A
ranst otor Coach Operator (Q00) (Probation Completed) ’ employment with Transit emp oymer‘l W
Transit
C leti f6 C leti f1 it No i tive t loyed by the CoA
Various HVAC Technician (B32) New Hire $750 $250 OMPICHON OO IMOS | g5 [ FOMPIEHON 0T EYTEYL /A N/A © InGENtive %0 any person empioyed by the Lo as
probationary period service a HVAC Tech in the prior 5 years
' . Completion of 6 mos Completion of 1 yr city No 1ncent1ve? to any Person employed b}/ the CoA as
Various Planner (E/M15) New Hire $750 $250 . . $500 . N/A N/A a Planner in the prior 5 years. Planning, DMD,
probationary period service : ) i
Family & Community Services.
Various Mechanic IIl (B32) New Hire $750 $250 Certified on Equipment $500 Completion of 6 mos N/A N/A No Incentive to any current city employee or past

after 3-months

probationary pd

employees seperated within the past 3 yrs




Completion of 6 mos

Completion of 1 yr city

No incentive to any person employed by the CoA as

Various Laborer (B15) New Hire $750 $250 i . $500 . N/A N/A a Laborer in the prior 5 yearsAviation, DAC, Parks,
probationary period service i
DSA, SW, and Transit.
) .. ) Completion of 6 mos Completion of 1 yr city No mcen'tl've t(? any per§on employed by the C_OA a
Various Electrician II (B34) New Hire $750 $250 . . $500 . N/A N/A an Electrician in the prior 5 years (DFCS, Aviation,
probationary period service
PRD, DAC, & DMD)
. . . No incentive to any person employed by the CoA as
C let fo6 C let f1 t
Various Plumber (B32) New Hire $750 $250 OMPpIEHIon of 5 Mas $500 ompretion o LYLE - \ya N/A a Plumber in the prior 5 years (Aviation, PRD,
probationary period service
DAC, & DMD)
. . . No incentive to any person employed by the CoA as
. . . C let f6 C let f1 t o .
Various Custodian (B13) New Hire $750 $250 OmPpIEHion of 5 mos $500 Ompietion OF L YT ety N/A N/A a Custodian in the prior 5 years

probationary period

service

Aviation, DAC, FCS, Parks, DSA, SW, and Transit.




